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SOCIAL/CLINICAL RESEARCH EXECUTIVE 
 
DESCRIPTION OF WORK: 
 
Positions in this banded class manage and direct a primary social research project/program within 
an Agency/University. Employees advise and make recommendations to Agency/University 
administration on development policies, economic forecasts, and other programmatic and policy 
issues.  
 
Work requires knowledge of personnel and fiscal management, social research concepts, 
practices and procedures, and short and long term planning and budgeting.  The range of duties 
may include, but are not limited to: economic theory and statistical techniques, economic impact 
analysis and modeling, cost/benefits analysis, trend analysis, forecasting, regional science, 
computer programs and applications specific to program goals, public finance and taxation, and 
communication of material of a complex nature in an understandable and informative manner.  
 
EXAMPLES OF COMPETENCIES: 
 
Planning and Organizing Work:  Demonstrated ability to develop plans to accomplish short 
and long-range goals and objectives of the Agencies/University; monitor and adjust plans; design 
and implement new programs; participate in strategic planning.     
 
Program Management:  Demonstrated ability to direct staff of economists and other technical 
and support personnel.  Demonstrated ability to focus on appropriate issues, consult with others, 
and deal with potential impact of a decision.  Demonstrated ability to think independently. 
 
Human Resources Management:  Demonstrated ability to oversee the recruitment, selection, 
development, coaching, counseling, disciplining and evaluation of employees.  Retain a diverse 
workforce.  Administers and ensures compliance with human resources policies and procedures.  
Observes and assesses work; provides feedback; may provide technical supervision; plans and 
supports employees in career development opportunities. 
 
Career and/or Talent Development:  Demonstrated ability to plan and support the development 
of others using a competency based system.  Ensures that all staff is properly trained. 
 
Strategic Planning:  Demonstrated ability to establish and commit to a course of action in order 
to accomplish long-range goals and vision of the Agency/University. 
 
Business Administration:  Demonstrated ability to evaluate and allocate resources, plan 
procurement and oversee budget and contracts to ensure fiscal stability of the Agency/University.  
 
MINIMUM TRAINING AND EXPERIENCE: 
Masters degree in relevant field and five years of professional experience in government or 
business; or an equivalent combination of education and experience.  
 
Special Note:  This is a generalized representation of positions in this class and is not intended to 
identify essential work functions per ADA.  Examples of competencies are primarily those of the 
majority of positions in this class, but may not be applicable to all positions. 
 
Degrees must be received from appropriately accredited institutions. 


